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With the development of science and technology as wellas the widespread use of 
computers,all sorts of management software has becoming essential part in our life. 
Rather than get bogged down in the simple artificial operation, records, peple prefer to 
use computer management in their dailywork. Large state-owned enterprises such as 
China Unicom, personnel management and the amount of information is increasing, 
the traditional personnel management to rely on artificial wage management not only 
appeared to be inadequate, and very error-prone, using a computer to achieve the 
wages of personnel in the day-to-day management of enterprisesmanagement will 
greatly improve the efficiency of transaction processing, and the urgent need to 
develop a software system used to support related work. The database has become the 
management system can be seen everywhere around us, which provides the 
foundation for the development of related software programs,This subject will mainly 
combine the top-down structured programming method with object oriented method 
to do some research and to develop company personnel salary management 
information system.Based on the understanding ofthe concept in software engineering 
and the guidance of database theoretical, I have looked up a large number of related 
books and learned about some previous experience.After that I analysed.The whole 
system, to design and build database. The whole system covered the whole process of 
management personnel, wages, including the establishment of the personnel file when 
the new employees join , the change of position by employees of the basic 
information modify, employee information query, statistics personnel management 
and salary management changes. 
This system combined the actual personnel system with financial system, 
through actual needs analysis, using powerful Delphi 7.0 as a development tool, 
Microsoft SQL Server as the type of database ,to developed editor light engine version 
of the personnel salary management system. It can record all kinds of information 
about employees for inquires the modification, etc. The whole system accomplish the 
personnel management, salary management, system maintenance and the whole 
process of the query etc. the system can be shown in a way of terse and lively . The 
system combined theory with practice and the operation is simple and feasible . 
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及解决方法。 主要工作：重点是对数据库：Microsoft SQL Server 2000、研究程
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